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Everyone Adds Value to Our Community“The Logan County Board of Developmental Disabilities believes that
every person adds value to our community. When we welcome and include
everyone our communities are made whole, we are stronger, we accomplish
more and everyone benefits.”

RTC is now Managing TLC -

By: Tonya Reed

RTC began managing operations at Transportation for Logan County
(TLC) on Friday, June 6. TLC is the rural public transit service for Logan
County and is located at 315 W. Auburn Ave in Bellefontaine. Anyone in
Logan County can utilize this service for transportation to medical and social
service appointments or even to go shopping. Trips through TLC are available
Monday – Friday from 7:30am to 5:00pm.
RTC hired 12 existing TLC employees in order to continue transportation services with TLC. The goal was to have no break in service days and this
goal was achieved! TLC provided 1,643 trips during RTC’s first month of operation. The TLC building has even become a worksite for RTC’s summer
youth program. Travis (below) is able to have his first experience working in
the community and is learning new skills every day.
If you would like more information on TLC services or would like to
schedule a trip, please call 937-593-0039.

Travis Link is
participating in our
summer work program.
This is his first time
working in the
community. When
asked how Travis feels
about working he
utilized his talking
device to communicate,
“I am proud!” You
should be proud Travis,
keep up the good work!
See page 7 for pictures of
the new TLC building and
the vehicles.
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Strategic Planning: “Everyone Adds Value to Our
Community” - By: Superintendent Saul S. Bauer

Superintendent - Saul Bauer

It started with a survey sent to over 325 Logan County residents. The surveys
were sent to a variety of organizations, agencies and people, e.g.: individuals receiving
services, parents, community leaders, employees and retirees. The survey asked three
simple questions, what are your likes, dislikes and expectations of the Logan County
Board of Developmental Disabilities. The results of the surveys were tallied, collated,
arranged and organized. The responses we received were remarkable. We were overwhelmed by the many positive comments made and your expressed support of the services provided by the Logan County Board of DD, Discovery Center and RTC. Most of
the surveys expressed a wide range of satisfaction with the services provided by the
LCBDD. We are grateful for your continued support.
It doesn’t stop there. We recognize that there is work to be done. The surveys
expressed interest in community employment, sheltered employment and autism services. The surveys expressed a need for more work related programs, particularly community based and sheltered employment. Community employment and community integration were mentioned frequently.
A team of fourteen selected people are meeting regularly to develop a strategic
planning process that will address the needs expressed in the survey. Our team consists of staff, families, people served and other key stakeholders gathered in an effort to
set goals and outcomes outlined in a strategic plan to carry us through 2018. The work
we are doing is centered in our belief that “every person adds value to our community”.
Progress will be reported in the Insider and other communications such as the Messenger, the Bellefontaine Examiner and WPKO.
The results of the survey have been balanced with the emerging trends affecting our field. As we prepare the strategic plan and listen to families and people served
and other stakeholders, we also study and discuss the impact of emerging trends and
issues in the developmental disabilities world. These will be front and center as we go
about our work over the next three years and beyond. They will require us to redefine
and redesign how we do many things, including day programs, community employment
and community integration. We will be sharing information and updates widely and
regularly as we move forward.
Trends and Issues incorporated in our planning process:
1. The Olmstead Decision – In 1999 the U.S. Supreme Court declared that people
with developmental disabilities have the right to receive services in the most integrated
setting appropriate to their needs. Read More,
http://ww.ada.gov/olmstead/faces_of_olmstead.htm.
2. ADA - In 2009, the Civil Rights Division launched an aggressive effort to enforce the
Supreme Court's decision in Olmstead v. L.C., a ruling that requires states to eliminate
unnecessary segregation of persons with disabilities and to ensure that persons with
disabilities receive services in the most integrated setting appropriate to their
needs. Read more, http://www.ada.gov/olmstead/index.htm.

Nancy Evans-Donley
congratulates Dennis
Ross on his retirement
from McDonald’s after
17 years of service.

3. Department of Justice - Aggressive legal action of state and local agencies is being
pursued as a result of the Olmstead decision. Read More,
http://
www.ada.gov/olmstead/.
4. Centers for Medicaid and Medicare Services (CMS) – The federal agency that
oversees Medicaid and Medicare recently issued new regulations defining home and
community based services in response to Olmstead. All Medicaid
services, including day services (sheltered workshops) must be provided in the most integrated setting.
Read more, http://www.tacinc.org/media/43533/CMS%20New%20HCBS%
20Rule_FINAL.pdf. (Continued on page 5)

group apts.
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Changes in our Staff
New Hires joined our Team July 14, 2014 ….WELCOME

Belinda Yoder
Community First Facilitator

Erica Hess
Service & Support Administrator

Amy Newland
Preschool Special Needs Instructor

Erica Hess is our new SSA. She is filling
the position left open when Shawn
Shelton resigned. Erica resides in
Lewistown. She is engaged to Aaron
Maze and they plan to get married in
August 2015. Erica was employed at
HCR Manorcare as the Director of Social
Services. She has a Bachelors Degree in
Sociology with a minor in Social Work
from Shawnee State University.

Amy Newland is our new Preschool
Special Needs Instructor. She is filling
the position left open when Rebecca
Crisler retired. Amy resides in Powell
Ohio but hopes to relocate to
Bellefontaine in the near future. Amy
was employed at ESC as an EI Specialist
in Columbus Ohio. She has a Masters
Degree in Education with emphasis in
HR & Early Childhood Endorsements
from the University of Findlay.

Rebecca Crisler
Retired

Shawn Shelton
Resigned

Dave Fromm
Retired / Rehire

Rebecca Crisler retired effective June 30,
2014 after being preschool Special
Needs Instructor for twenty years at
LCBDD. Her retirement party was held
at the Discovery Center on June 5, 2014.
Rebecca plans to do some traveling and
continue her hobby of photography. We
hope she stops in to see us between her
trips and shares her beautiful pictures.

Shawn Shelton resigned as a SSA
effective July 7, 2014. Shawn was
employed nine years at LCBDD. He is
moving to Florida. His wife plans to join
him shortly after he locates their new
residence. Shawn plans to get a job at a
hospital or hospice. He will spend much
of his free time on the beach. We hope to
see him when he is back in town visiting
with his grandkids.

Dave Fromm our Facilities Maintenance
Manager retired effective July 31, 2014
and will be rehired August 1, 2014. Dave
has been employed at LCBDD for
eighteen years. Dave and his wife Shirley
reside in Bellefontaine. They have three
grown children. Brent attends RTC Adult
Services and RTC Employment Services.
We are glad he will still be working for
us.

Belinda Yoder is our new Community
First Facilitator. Belinda and her
husband Wayne reside in West Liberty
on their family farm. They have four
grown children and five grandchildren.
She was employed by CRSI for the last
couple of years and prior to that she
retired as a school teacher for West
Liberty Salem Schools. She has a
Masters degree in Education from UD.

Retired / Resigned
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RTC Adult Services - Nancy Evans-Donley
HATS OFF TO HONDA!
RTC Industries has been partnering with Honda for approximately the last 15 years. Throughout these years the associates of RTC have done a variety of work for the company. The first job
was to wash, dry and inspect diff caps which are used on the production line at Honda Transmission Manufacturing (HTM). The caps are used to cap off areas of the transmission for protection while in
transport before reaching their destination where they are assembled in the Honda vehicles. Before partnering with RTC to clean the caps for reuse, they were only used one time. RTC now assists Honda in recycling
many different types of caps used on the production line. Some of these caps can be reused up to 50 times!
Our relationship has grown over the years and RTC is now working for several departments within Honda of
America. The most current job obtained involves compiling packets for Honda employees ready for new hire
or retirement.
The RTC associates take pride in the work they do for Honda and are pleased when they are able to interact
with Honda associates. One of the representatives from Honda that periodically came to the Industries was
Ted Webb from HTM. As he frequented the Industries to check on the work being done he developed relationships with quite a few of the associates and staff. He realized that as work for HTM is produced, RTC is
on the team in getting that work accomplished. While making his visits to RTC he developed a desire to obtain a Honda hat for each associate at RTC. Before the presentation of the hats came to fruition Ted retired
from Honda. HTM employees Kim Franks and Adam Parker took up the cause and followed through with
the hat project. Last month, Kim and Adam came to RTC Industries and met each associate while presenting
them with their hat. It was an exciting afternoon and since that day the hats have been worn with pride. RTC
is pleased and proud to be on the Honda team!

Pictured left to right: Lindsay Krieger, Brent Fromm, Mark Mitchell, Jacob Hawk, Sarah Payne, Adam Abshire
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Strategic Planning: “Everyone Adds Value to Our
Community” Continued - By: Superintendent Saul S. Bauer
(Continued from page 2)

5. Employment First – Governor John Kasich issued this executive order in 2012 setting
community employment as the preferred option for people with disabilities. Read More,
http://dodd.ohio.gov/Pages/Employment-First.aspx.
6. Funding Issues – Information from NASDDDS, which serves 50 states, expresses
grave concerns regarding the continuation of SS and Medicaid services as currently provided. “The current system of services is unsustainable and will need to be radically
changed in order to continue services to people in need.” Watch video http://
www.youtube.com/watch?v=-Q6SL9MoiPk&feature=youtu.be.
7. Conflict Free Case Management - When case management systems have the same
entity both assisting an individual to gain access to services and providing services to that
individual, the role of the case manager can be conflicted in two major ways: (1) overseeing
quality and outcomes and (2) the "fiduciary" relationship. CMS will review this issue in Ohio
this year. Read more, http://www.nasuad.org/documentation/HCBS_2013/
Presentations/9.10%202.30-3.45%20Potomac%201.pdf.
8. Sub Minimum Wage – Currently, 14(c) of the Fair Labor Standard Act allows for workers with disabilities to be paid subminimum wage. There is movement for the elimination of
Section 14(c). Read more, http://articles.chicagotribune.com/2014-02-10/business/ct-biz0210-work-advice-huppke-20140210_1_minimum-wage-federal-contractors-disabilities.

Andre Fields just
recently received his
high school diploma.
Congratulations Andre,
Great Job!

As a result of the survey and the emerging trends the Board is actively committed to the following philosophy and principles:
Our Philosophy:
The Logan County Board of Developmental Disabilities believes that every person adds value to our community. When we welcome and include everyone our communities are made whole, we are stronger, we accomplish more and everyone benefits.
The Logan County Board of Developmental Disabilities will promote and support safe and supportive environments for families with babies and children, and a safe
and healthy lifestyle for adults. The Board will be a well-managed, financiallyresponsible public organization with a committed and respected staff that provides costeffective, quality services. The Board will be accountable to the citizens of Logan
County, to the statutes that direct our services and to the people and families we serve.
The Logan County Board of DD promotes the development of skills, opportunities, activities, supports, living arrangements, learning and vocational environments that
are valued by our community, so that the persons we serve are also received and treated
as valued members of our community.
Services should be planned and provided as part of a continuum, which means
that facilities, supports and services should meet the needs of each person at each stage
of life development, regardless of age or degree of disability. It also means continuity,
including uniform eligibility standards, to insure that no individual is lost in the transition from one service to another.
Persons with DD should be close to their families and friends (natural supports).
We recognize that natural supports are important to making a good life for someone.
No person who can reside or work in the community should enter an institution, and no
one should remain in an institution who can live or work in their community.
(Continued on page 6)
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“He who fails to plan,
plans to fail.”
Proverb Quotes

Strategic Planning: “Everyone Adds Value to Our
Community”

Continued - By: Superintendent Saul S. Bauer

(Continued from page 5)

.
Our Principles (values):

Above: Frank
Chapman kayaking.
Below: Mike Neer &
Lisa Davidson kayaking.

Paul Patterson cycling at
TAASC

Everyone deserves to live a good life. People with disabilities and their
families have the right to live, love, work, worship, play and pursue
their life aspirations just as others do in the community. The LCBDD is
committed to helping people enjoy a lifestyle that respects and values
all people. We envision a community in which people, regardless of
disability and status, are supported and embraced by their entire community of family, friends, neighbors, and employers, to the degree that
they are truly identified first as members of a community. The Board
has set their sights to where people live a good life, as defined by
them; and they are happy as a result of their own accomplishments.
Community First: Each person should be a part of their local community
and have access to community resources as does the general population. Only when the most integrated setting is not meeting the needs
of the individual will other specialized settings be explored.
Demonstrate respect. All implementation strategies will show respect for
the privacy, individuality, and self-advocacy of the people receiving
support.
Emphasize employment and meaningful activities. All adults who can
work should work. Implementation strategies will be designed to promote and support community employment, have meaning to the people who receive supports and be relevant to their daily lives. Those
who employment has not been attainable, will be provided activities
that are meaningful to them & enrich their lives
Provide effective intervention/support methods. Evidence based support models and approaches will be used to provide effective services
and supports. The emphasis will be on the development of proven or
evidence-based practices that result in measurable performance outcomes at both the individual and systems levels.
Financial Accountability. The LCBDD commits to being good stewards
of local, state and federal dollars. The Board is committed to the provision of services in the most effective and efficient means available.
Budgeting will be viewed as a discipline to decide which services
should be funded and at what level they should be funded.

We will move forward in our services to people with disabilities and
their families as we tackle the funding, legal requirements and other challenges that we are facing. I remain confident that the Logan County Board of
DD will continue to support individuals in the most effective and efficient
means, including the integration and inclusion of persons with developmental
disabilities in our community.
I, once again, express appreciation to the Logan County community
for your continued support of people with disabilities and their families. I am
grateful to be part of such a caring community.

The Transportation Logan County Building (Continued Page 1)

Facilities Maintenance -
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Dave Fromm
SUMMER BREAK…..WHAT BREAK?
Summer is here and the Discovery Center is
very quiet because the instructors, assistants and
children are all on summer break. You would
think that would give Facilities Maintenance an
opportunity to relax a little since they don’t
have 162 kids to clean up after.
However, that is not the case. They have
12,000 square feet of carpets to clean, floors to
wax, walls to paint and scrub, bathrooms to
scrub & polish and the list goes on and on.
They utilize this time to a maximum and make
sure everything is spic and span when the staff
and children return.
Thanks for your hard work!

Pictured left to right: Gary Morris & Amber Kerns.
Not pictured: Mike Orahood—second shift.
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Lana Switzer

We finished calendar year 2013 on a positive note. The Logan County
Board of Developmental Disability had an increase in overall revenue by 2.7%
from prior year and a decrease in overall expenditures of 6.8%. We continue to
see the positive effects of the cost reductions made in 2012 and the increased
efficiencies that have allowed us to operate in the black annually since 2012. In
looking at our five year projections, we do not anticipate needing to return to the
voters for three years. The last time LCBDD was on the ballot was in May
2005, over 9 years since our last levy and we anticipate at least 12 years between
levies. We are proud of what we are accomplishing, the effectiveness of the services we provide with fewer dollars and greater efficiency.
We continue to see a drop in our local levy collections due to the loss and
phase out of tangible personal property taxes and delinquencies in tax collections
from homeowners by approximately $88K in 2013. However, with the expansion of our Medicaid/Waiver program and the re-evaluation of our billing efficiencies we have been able to collect approximately $400k of additional Federal
revenue since 2010. This increase in Federal revenue has enabled us to offset the
reductions of over 4.5% in both the local and state sources since 2010.
Although our overall expenditures decreased by 6.8% from prior year,
we were able to increase services to an additional 23 people. The most significant reduction in expenses occurred in Administration and Educational services
personnel allowing our cost per person served to decrease 12% to $11,180 per
child and $16,362 per adult.
The current 2014 - 2017 budget allows for minor increases in salaries and
employee benefits. These increases are necessary to make up for the increases in
healthcare costs and increases due to the Affordable Healthcare Act. Over the
past two years our table of organization count has been reduced by 10
employees. Two positions are budgeted to be added to the table of organization
in 2014 to increase secretarial support and include a Community First Facilitator.
This plan also allows for future capital improvement planning as well as future
Waiver growth and sustainability.
Some of the exciting projects we have going on this year include the
scanning and archiving of our paper records, including client records, administrative and personnel records. Our hope is to have all client files completed by
August 2014 to prepare for upcoming audits. The LCBDD contracts with RTC
Industries Inc. to provide scanning, indexing and record destruction services. We
are pleased with the efficient manner in which this project is moving along. In
addition, we brought the Medicaid billing consulting services for supported employment in-house as of January 2014 and the final billing service of adult day
facility based services in-house effective July 2014. These project increase our
efficiency while producing work for the individuals we serve.

ANNUAL REPORT CHARTS

Lana Switzer

2012 ANNUAL REPORT OF REVENUE & EXPENDITURES

2013 ANNUAL REPORT OF REVENUE & EXPENDITURES

REVENUES

REVENUES

LOCAL LEVY
OTHER
STATE
FEDERAL

63.40%
14.67%
11.36%
10.57%
100.00%

$
$
$
$
$

4,436,270
1,026,579
795,081
739,524
6,997,454

$
$
$

Cost
3,338,585
3,126,975
6,465,560

LOCAL LEVY
OTHER
STATE
FEDERAL

EXPENDITURES

CHILDRENS
ADULTS

$
$
$
$
$

4,348,040
973,495
883,046
984,842
7,189,423

$
$
$

Cost
2,996,308
3,026,953
6,023,264

EXPENDITURES

Percentage
51.64%
48.36%
100.00%

Served
262
168
430

Cost Per Person
$
12,742.69
$
18,612.95
$
15,036.19

EXPENDITURES BY PROGRAM
ADULT FACILITY BASED
PRE-SCHOOL
EARLY IINTERVENTION
SERVICE & SUPPORT
SUPPORTED EMPLOYMENT
COMMUNITY RESIDENTIAL
FAMILY SUPPORT

60.48%
13.54%
12.28%
13.70%
100.00%
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CHILDRENS
ADULTS

Percentage
49.75%
50.25%
100.00%

Served
268
185
453

$
$
$

Cost Per Person
11,180.26
16,361.91
13,296.39

EXPENDITURES BY PROGRAM

38.82%
31.70%
10.50%
5.67%
11.93%
0.96%
0.42%
100.00%

$
$
$
$
$
$
$
$

2,641,915 Note: Transportation is included in Adult
2,157,876 and Pre-School Programs
714,733
386,058
811,788
65,446
28,561
6,806,377 Note: Administrative/Overhead of $1,194,025 (18.47%)
has been allocated to each program based on total
served by program

*Information presented in these charts are based on unaudited cost report data.

ADULT FACILITY BASED
PRE-SCHOOL
EARLY IINTERVENTION
SUPPORTED EMPLOYMENT
SERVICE & SUPPORT
COMMUNITY RESIDENTIAL
FAMILY SUPPORT

41.90%
31.24%
11.48%
8.81%
5.27%
0.84%
0.45%
100.00%

$
$
$
$
$
$
$
$

2,523,806 Note: Transportation is included in Adult
1,881,646 Facility and Supported Employment Programs
691,358
530,691
317,671
50,690
27,402
6,023,264 Note: Administrative/Overhead of $1,074,817 (17.84%)
has been allocated to each program based on total
served by program
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DISCOVERY CENTER - Joy Badenhop

“Every child needs
to be loved in
gigantic quantities
and with
unbelievable
quality.”
Daniel Mackler

There’s Only One Choice, the Discovery Center!
The Discovery Center is well known for providing special education
services for young children experiencing developmental delays. However, frequently I am asked by families in the community, why does the
Discovery Center provide preschool services for typical developing children and what are the benefits of sending their child to the Discovery
Center versus another preschool program in the community. Generally,
my response is how much time you have, because I believe the benefits
are bountiful! I know this response doesn’t help those with limited time,
so I’ll try to provide a more simplistic answer. In an effort to make preschool education available to more children in the community, school districts began adding typically developing children to classrooms that previously only served children with disabilities. The grand idea was that children with disabilities would gain from interactions with their peers who
do not have disabilities and at the same time, children without disabilities
would be exposed to high-quality preschool programs they might not otherwise have received. Integrated programs allow children at a young age
to realize they are more alike than different and begin to develop lifelong
friendships. The advantage of an integrated preschool travels well beyond
the children in the classroom. Families and communities gain from early
integrated programs. A colleague recently sent a simple table outlining the
benefits of integrated programs categories. Unfortunately, I don’t know
the author to give credit, but hope they would approve of sharing the information to promote awareness. I hope you find it helpful.
Benefits for Children with disabilities:
1. They are provided with models that allow them to learn new adaptive skills and/or learn when and how to use their existing skills
through imitation.
2. They are provided with peers to interact with and learn new social
and communicative skills.
3. They are provided with realistic life experiences that prepare them
to live in the community.
4. They are provided with opportunities to develop friendships with
typically developing peers.
5. They are spared the effects of a segregated education - including
the negative effects of labeling and negative attitudes fostered by
lack of exposure to individuals with disabilities.
Benefits for children without disabilities:
They are provided with opportunities to learn more realistic and accu-

DISCOVERY CENTER Continued
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Benefits for children without disabilities:
1. They are provided with opportunities to learn more realistic and accurate views
about individuals with disabilities.
2. They are provided with opportunities to develop positive attitudes toward others
who are different from themselves.
3. They are provided with opportunities to learn appropriate ways to support individuals with disabilities.
4. They are provided with models of individuals who successfully achieve despite
challenges.
5. They are provided a high quality preschool program with highly trained teachers.
Benefits for the community:
1. They can conserve their early childhood resources by limiting the need for segregated, specialized programs.
2. They can conserve educational resources if children with disabilities who are mainstreamed at the preschool level continue in regular education as compared to special education placements during the elementary school years.
Benefits to families with a child with a disability:
1. They are able to learn about typical development.
2. They may feel less isolated from the remainder of their communities.
3. They may develop relationships with families of typically developing children who
can provide them with meaningful support.
Benefits to Families of children without disabilities:
1. They may develop relationships with families who have children with disabilities
and thereby make a contribution to them and their communities.
2. They will have opportunities to teach their children about individual differences
and about accepting individuals who are different.
BENEFITS TO EVERYONE………BOUNTIFUL SMILES

The Messenger
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- Karen Hesson Brady

It all started with a train track and a gift from a friend. Now the entire room is filled
with the sounds of trains and a variety of buildings. Mike and Sharon moved in their
home, owned by the Logan Housing Corporation, in January 2006. They love having
their own home and being part of their neighborhood. They get along well with their
neighbors and Mike is always there to lend a helping hand. They take pride in their
home and like to keep it in good condition. Mike’s train room, as the sign on the wall
announces, is his real pride and joy. The displays range from Christmas theme, a farm
theme & a fort with army men on guard. The train tracks weave in and out through the
“community”. Mike loves to show off his train room. Visitors are welcome!

Fourth of July Extravaganza -
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Zanesfield Fire Department

- Deb Morrison

Fun at the Zanesfield Fire Department
Luann Davis, Fire Chief at Zanesfield Fire Department and a RTC Adult Services employee
took some of the associates for a fun filled day at the fire department. Adam Abshire, Matt
Wildermuth, Justin West & Joe VanVoorhis were provided an opportunity to wear the fire
fighting gear, spray the hose, get sprayed by the hose, put on self contained breathing apparatus
(SBCA) & sit in the fire truck and rescue squad. They had a great day as Luann Davis and
some of her staff showed them all of the equipment and how it worked. They all got to try everything that they wanted. They finished the day off with a pizza party. Kudos to Luann Davis
and her fire crew for showing our associates such a great time. Two of LuAnn’s staff got called
out on a squad run so they are not pictured. They were: Matt Galloway & Tim Wenger.

THANK YOU LuAnn & Zanesfield Fire Department!
Picture: Bottom row left to right:Brandon Dearwester, Joe VanVoorhis,
Tark Martin, Justin West.
Top row left to right: Matt Wildermuth,
Luann Davis & Adam Abshire
Picture: Bottom left - Joe VanVoorhis
and Matt Wildermuth. Middle: Group
picture checking out the rescue squad
with Tark Martin Bottom right - Justin
West using the water hose with Brandon
Dearwester.
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Niagara Falls -

Group Photo—Job Club Niagara Falls Trip 2014

Dennis Ross - Caves of the wind.

Photos

Maid of Mist

Junior Baker - Rock & Roll Hall of Fame.

Brooke Schindler & Junior Baker - Falls 2014

Horse Shoe Falls & Dale Barns at Sweet Shop
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JOB CLUB - Trip to Niagara Falls - Nancy Steinberger
ROCK and ROLL HALL of FAME/ NIAGARA FALLS
The RTC JOB CLUB returned from their annual trip on Sunday evening, May 17th,
after a two day overnight stay in Amherst, New York. The weather was cool, but we did see
signs of the sun throughout the weekend. And much to our delight, there was no rain, even though
the weather had forecasted 60% chance of it for that weekend! This made the trip more enjoyable
for the 36 who attended.
Highlights of the trip included a stop at the Rock and Roll Hall of Fame in Cleveland,
Ohio. Job Club members and the chaperones were very excited to see the many displays that recognized the contributions of those who have had a significant impact on the music revolution. Two
of their favorite displays were a replica of Michael Jackson’s guitar sitting on a stand, that looked
like his sequence glove. And who could forget...the personal tour bus of one of their favorites,
Johnny Cash. We were pleased to see the displays of this year’s ROCK and ROLL inductees,
which included: Peter Gabriel, Daryl Hall and John Oates, Kiss, Nirvana, Linda Ronstadt, and
Cat Stevens.
After we finished the tour of the Rock and Roll Hall of Fame, we drove to Amherst,
New York and checked in at the Sleep Inn. The hotel was very nice. We had access to an indoor
pool and hot tub and every morning we enjoyed a great breakfast buffet. We then left to our next
destination the Niagara Falls State Park. We attended the Niagara Legends of Adventure Theater
located at the lower level of the Visitors Center. We watched a film that took us from the
historic to the heroic in a spectacular recreation of legends and real life of the great falls. We then
traveled all aboard the environmentally friendly ground trolley, in which we enjoyed an overview
of the park with a knowledgeable guide. We took a tour of the Cave of the Winds. This is an exploration beneath the American Falls, navigating our way under the fall to the famous Hurricane
Deck. Rain ponchos were not an option! We were surrounded by the thundering power of water
cascading down from hundreds of feet! After this we got to overlook both the American and
Horseshoe falls on the 230-foot overlook called the Observation Tower. This is the only U.S. location to photograph both falls at the same time. While here we took the high speed elevator that
provided us access to the base of tower, which is called Prospect Point, for a round trip into the
frothing waters beneath both falls on the Maid of the Mist boat ride! This was surely one of the
highlights of this trip! And as our evening came to a close we got time to squeeze in some shopping
and to dine at one of our always famous restaurants of choice, the Niagara Fall’s Hard Rock Café.
Upon departure the next morning we took a surprise detour back through Cleveland to
stop at B. A. Sweetie’s Candy Warehouse, the Largest Candy Store in the USA. Established in
1950, Sweeties has been recognized as the countries largest retailer. Over 20,000 square feet
stacked to the ceiling with over 3,500 different candies. From all the national brands to all the
“hard to find” nostalgic candy we grew up on as a kid! Needless to say...we were in for a treat!
The Job Club participated in fundraisers during the past year to earn money for this trip
including sales of the Krispy Kreme donuts (our next sale is in August). We had a Valentine’s Day
dance in February that assisted in bringing in additional funds and some individual and corporate
sponsorships. We would like to thank Jennings Farley Funeral Home, Reliant Mechanical and the
Oldiges family for their generous contributions in making this trip happen for all!
Donna Voorhies of Donna’s Excursions coordinated this trip once again for us! She always
entertains us with her wit and humor while accompanying us on the trip! Our chaperones
deserve a huge thank you as they always go above and beyond the call of duty. Without them, this
trip would not have been possible.
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Early Intervention -

By: Liz Zantek-Rose

Community participation begins at home.

Abel Ostrander at the fair.

Early intervention services are provided based on the belief that young children
learn best in familiar surroundings with the people they spend the most time with.
That place is their home and those people are their parents or caregivers. Early Intervention has a focus on coaching parents to assist infants and toddlers with a developmental delay to participate fully in the daily activities of their family, whether
that is at home or in the community. With a focus on inclusion into daily routines
at home at a young age, these families will gain the skills to help their children continue to have fully included lives as adults.
When coaching parents on how to include their infant in daily routines and
family activities, it is important to understand the strengths, interests and needs of
the child. Through assessments and regular visits in a family’s, home our EI team
is able to gain appropriate understanding of the child and family to help with inclusion.
Sophia is a child with whom we have a focus on helping her fully participate in routines at home. Sophia has been receiving early intervention services for
about one year now. We first met Sophia when she was just one month old.
Sophia lives with her mother, (Jenna) father (Zachary) and older sister
(Mackenzie). She enjoys music and toys that light up. She enjoys toys that have a
variety of textures and things that glitter and sparkle. Sophia also enjoys playing
pat-a-cake and has recently discovered that if she scratches certain surfaces, she
can make a noise! Sophia is eligible for early intervention services because of a
medical diagnosis of Schizencephaly as well as a visual impairment.
Once our EI team learned more about the extent of Sophia’s visual impairment, it was decided to request consultation from the Ohio State School for the
Blind. This is a service in which a consultant will come to the home and determine
the best ways to help Sophia use the vision that she has. This is also a way to help
her become more familiar with her environment, whether at home or on an outing
with her family. Through this process, we learned that Sophia is attracted to the
color red, likes toys that have some movement and sparkle to them. The consultant
showed Sophia’s mom and our team how to use a flashlight to highlight items we
wanted her to look at as well as ways to block natural light and other distractions
in the room to help her focus on a book, toy, or other item. Jenna also received tips
on how a parent, physical or occupational therapist can present new concepts to
help Sophia gain more mobility in her home.
How is this information being used to help Sophia participate in her community/her home? Sophia now has some books with texture so that she can feel it
as well as hear it. To help Sophia be interested in looking at her bottle, a red knit
sleeve was placed on the bottle to make it stand out visually for Sophia. Jenna also
wears a child carrier that faces outward so Sophia can be up close to everything
Jenna does and can see, feel and hear what is going on throughout her daily routine.
Recently Sophia heard the water turn on in the kitchen and knew that her bottle was
being prepared. This will lead to more participation at home now that she is starting
to become aware of the meaning of sounds.
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Early Intervention Continued
Sophia’s parents are very active in integrating information about her vision needs into her daily routine.
Recently, the family participated in the Annual Help Me Grow/Early Intervention outing to Marmon
Valley Farm where Sophia had the opportunity to get up close to farm animals and even sit on a pony!
She was able to experience the sights, sounds, smells and textures of being on a farm. This experience is
the beginning of many that will allow Sophia to participate fully in her community with her family.

Sophia on a pony at Marmon Valley Farm

First Annual BuDDie Walk held May 17, 2014

“It is health
that is real wealth
and not pieces
of gold and silver.”
- Mahatma Gandhi

Don’t walk in front of me,
I may not follow;
Don’t walk behind me,
I may not lead;
Just walk beside me
And be my friend!

CALENDAR OF EVENTS
JULY
1 –3 Shut Down - All Programs Closed
4 - Independence Day - All Programs Closed
11 – Blood Drive – Discovery Center Noon-4 PM

AUGUST

AUGUST
14 – Executive Committee Meeting – noon
21 - LCBDD Board Meeting @5:30 PM, Board Office
22– Staff Development Day - All Programs Closed
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SEPTEMBER
1 – Labor Day - All Programs Closed
5 - Blood Drive – Discovery Center Noon-4 PM
11 - Executive Committee Meeting - noon
18 - LCBDD Board Meeting @5:30 PM, Board Office

NOTICE
The Board gives its annual notice that its due process policy (known as administrative resolution of
complaints, Chapter 4.9 in LCBDD Policy Manual),
is available to individuals and any entity in the
county that serves persons with disabilities or any
contracting entity, current or future who provides
goods or services. A representative of the County
Board is available to assist individuals in their due
process rights

Logan County Board of Developmental Disabilities
Saul S. Bauer, Superintendent
Debra Morrison, Editor
“Empowering people with developmental disabilities to contribute as valued members of our community.”

Program Enrollment
Early Intervention

36

Preschool
204
Adult Services
121
Community Employed 38
Retires
3
Case Management
Adults
Children

156
98

Family Support Services
Residential Services
In own home
In family home
Group Home/apts.
Foster Home/CSB

37
26
36
3

Administrative Offices
1851 St. Rt. 747 West
P.O. Box 710
Bellefontaine OH 43311
937-592-0015
Fax: 937-592-5615

Discovery Center
1973 St. Rt. 47 West
937-592-2009 Fax: 937-592-3098
RTC Industries
36 Co. Rd. 32
937-592-0025 Fax: 937-592-3001

Logan County Board of DD Board Members
Jeff Martin, President
Zebulon Wagner, Vice President
Jennifer Thornburgh, Secretary
Sharon Graham
Bonnie Versele
Valarie Robb
Frank Giannola
Visit us on the web: www.logancbdd.org

LCBDD does not discriminate in provision of services or employment because of disability, race, creed, national origin, sex or age..

